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Modern s lavery is a cr ime and a v iolat ion o f fundamental human r ights . It takes var ious fo rm s , 

such as s lavery , serv itude, fo rced and compul sory labour and human traff ick ing, al l o f which have 

in common the deprivation o f a person’s l iberty by another in order to explo it them fo r personal 

or commercial gain. 

 

The Company has a zero-to lerance approach to modern s lavery , and we are committed to act ing 

ethical ly and with integrity in al l our bus ines s deal ings and re lat ions hips and to implementing 

and enforc ing e f fect ive s ystems and contro ls to ensure modern s lavery is not tak ing place 

anywhere in our own bus ines s or in any o f our supply chains . 

 

We are also committed to ensuring there is trans parency in our own bus ines s and in our approach 

to tackl ing modern s lavery throughout our s upply cha ins , cons istent with our dis closure 

obl igat ions under the Modern S lavery Act 2015. 

 

We expect the same high standards f ro m al l o f our contractors , s uppl iers and other bus ines s 

partners , and as part o f our contract ing proces ses , in the coming year we wil l inc lude s pecif ic 

prohibit ions against the use o f forced, compulsory or t ra f f ic ked labour, or an yone held in s lavery 

or serv itude, whether adults or children, and we expect that our suppl iers wil l hold their own 

suppl iers to the same high standards. 

 

This pol icy appl ies to a l l persons work ing fo r us or on our behal f in any capacity , inc luding 

employees at al l levels , d irectors , o f f ice r s , agency workers , seconded workers , vo lunteers , 

interns , agents , contractors , external consultants , third-party representat ives, and bus ines s 

partners . 

 



This pol icy does not for m part o f any emplo yee ’s contract o f employment and we may amend it 

at any t ime 

 
 
Respons ibi l i ty f o r the po l icy 
 
 
 
The Company has overal l respons ibil ity fo r ens ur ing this pol icy compl ies with our legal and 

ethical obl igat ions , and that al l those under our control comply with it . 

 

The Company has pr imary and da y -to-da y respons ibil ity fo r implementing this pol icy , monitor ing 

its use and effect ive nes s , deal ing with any queries about it , and audit ing internal control s ystems 

and procedures to ensure they are e ffect iv e in countering modern s lavery. 

 

Management at al l levels is res pons ible fo r ensur ing those report ing to them understand and 

comply with this pol icy and are given adequate and regular t ra ining on it and the is sue o f 

modern s lavery in supply chains . 

 

You are inv ited to comment on this pol icy and suggest ways in which it might be impro ved. 

Comments , suggest ions and queries are encouraged and s hould be addres sed to the Managing 

Director. 

 
 
 
Compliance w i t h the po l icy 
 
 
 
You must ensure that you read, understand and comply with this po l icy . 
 
 
The prevention, detect ion and report ing o f modern s lavery in any part o f our bus ines s or supply 

chains is the res pons ibil ity o f al l those work ing fo r us or under our control . You are required to 

avo id any act iv ity that might lead to, or suggest, a breach o f this pol icy . You must not if y your 

l ine manager OR a company Director as soon as pos s ible i f you bel ieve or sus pect that a co nf l ict 

with this pol icy has occurred or may occur in the futu re. 

 

You are encouraged to ra ise concerns about any is s ue or sus pic ion o f modern s lavery in any part o f 

our bus ines s or s upply chains o f any suppl ier t ier at the earl iest pos s ible stage. I f you bel ieve or 

suspect a breach o f this pol icy has occurred or that it may occur, you must not ify your l ine 

manager or company Director OR report it in accordance with our W histleblowing Policy as soon as 

pos s ible. You should note that where appropriate, and with the wel fare and s a fety o f local 

workers as a pr ior ity , we wi l l give support and guidance to our s uppl iers to help them addres s 

coerc ive, abus ive and explo itat ive work pract ices in their own bus ines s and s upply chains . 

 



 

 
I f you are uns ure about whether a part icular act, the treatment o f workers more general l y , or 

their work ing condit ions within any tier o f our s upply chains const itutes any o f the var ious form s 

o f modern s lavery , ra is e it with your l ine manager or company Director. 

 

We aim to encourage opennes s and wil l support anyone who ra ises genuine concerns in good fa i th 

under this pol icy , even i f they turn out to be mistaken. We are committed to ensur ing no one 

s uf fe r s any detr imental treatment as a result o f report ing in good fa ith their sus pic ion that 

modern s lavery o f whatever fo r m is or may be tak ing place in any part o f our own bus ines s or in 

any o f our supply chains . 

 

Detr imental treatment includes dismis sal , d is c ipl inary act ion, threats, or other 

unfav ourable treatment connected with ra is ing a concern. 

 

I f you bel ieve that you have s uf fe red any such treatment, you should info rm your l ine manager 

immediately. I f the matter is not remedied, and you are an emplo yee, you should raise it 

formal ly us ing our Grievance Procedure, which can be fo u nd in the current employee handboo k. 

 
Co m m unicat io n & awareness o f t h i s po l icy 
 
 
 
Training on this pol icy , and on the r is k , our bus ines s face s f rom modern s lavery in its supply chains , 

form s part o f the induction proces s fo r al l indiv iduals who work fo r us , and updates wil l be 

pro v ided us ing establ is hed methods o f communicat ion between the busines s and you. Our zero-

to lerance approach to modern s lavery must be communicated to a l l suppl iers , contractors, and 

bus ines s partners at the outset o f our bus ines s relat ionship with them and re inforced as 

appropriate thereafter . 

 
 

Breaches o f t h i s po l icy 
 
 
 
Any emplo yee who breaches this pol icy wil l f ace dis c ipl inary act ion, which could result in 

dismis sal fo r mis conduct or gros s mis conduct. We may terminate our relat ions hip with other 

indiv iduals and organis at ions work ing on our behal f i f they breach this pol icy. 


